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More than 6,000 overseas vacancies

Our Correspondent
ON Resident Indians
N (NRIs) are allowed to
make payments in
Unified Payments Interface
(UPI) without having to get
an Indian mobile number.
The National Payments Cor-
poration of India (NPCI) has
allowed NRIs in 10 countries
to digitally transfer funds us-
ing the UPI platform from
their NRE/NRO accounts.
NRIs with NRE (non-res-
ident external) or NRO (non-
resident ordinary) accounts
in 10 countries can access
UPI services for transactions
using their international mo-

bile numbers.
The NPCI has given part-

ner banks time till April 30 to
comply with the directions
under which non-residents
having NRE/NRO accounts
will be allowed to transfer
funds using their international
mobile numbers.

NPCI will be enabling
transactions from mobile
numbers having country
codes of the UAE, Qatar,
Saudi Arabia, Oman, Singa-
pore, Australia, Canada,
Hong Kong, USA, and the
United Kingdom, along with
the current domestic country
code. This facility may be ex-
tended to other country codes
in future.

The only conditions are
that the partner banks ensure
such accounts are allowed

according to the Foreign Ex-
change Management Act
(FEMA) regulations, follow
the guidelines of the Reserve
Bank of India (RBI) from time
to time.

At present, for a person
to have a UPI ID, he/she
needs an Indian mobile num-
ber. When a user activates
UPI from an app, for instance
Paytm or Google pay, the
app sends an SMS confirm-
ing that the mobile number
is linked to the bank. This
meant that those abroad had
to keep their India numbers,
which is exorbitant owing to
international roaming prices.

The NPCI said that now
users will be able to access
UPI without relying on their

India mobile phone number.

NRIs who wish to avail
this facility need to have a
NRE or NRO account. An
NRE account is a bank ac-
count opened in India in the
name of an NRI, to park his
foreign earnings whereas, an
NRO account is a bank ac-
count opened in India in the
name of an NRI to manage
the income earned by him/her
in India.

An NRE account helps
NRiIs transfer foreign earnings
to India, while an NRO ac-
count helps them manage
the income earned in India.

The development will help
international students, family
living abroad and local busi-
nesses, officials said.

NRIs allowed payments using their foreign mobile numbers

New visa regime in the UAE
helps expats stay for long

Our UAE Correspondent

HE UAE’s new visa rules

I and regulatory reforms

are encouraging expatri-

ates to stay for long in the
country.

The average stay in the UAE
by residents is set to increase
as the new visa regime will en-
courage expatriates to stay in

long-term visas will increase the
country’s appeal among skilled
and professional workers from
the Gulf, Asia and African re-
gions.

The UAE has introduced
many new long-term residency
permits including Golden Visa,
Green Visa, Retirement Visa
and Freelance Visa for investors,
property buyers, students and

pandemic.

Nicki Wilson, Managing Di-
rector, Genie Recruitment, be-
lieves that having more flexible
visas will encourage many indi-
viduals to stay long-term in the
UAE and also allow high net-
worth individuals (HNWIs) to set-
tle and plan their future with the
UAE in mind.

“With the new longer-term
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the country for a longer period,
say recruitment and HR con-
sultants.

The UAE has been seen as
a transient place, where profes-
sionals spend a year or two and
then migrate to other countries
or return to their home countries.
However, the introduction of

professionals to attract the best
talent from around the world.
Human resources industry
executives say the time span of
residents in the UAE has in-
creased to over five years and
is set to grow further as the
country strengthened its position
to one of the safest during the

visa options, we will see more
of a shift in mentality with the
average duration spent in the
UAE set to increase. It is more
often now that we hear of talent
having lived in the UAE for a
longer term, say five years plus,
but the future would see more
and more residents have an

even longer tenure,” he said.

After staying in the country
for some time, many skilled and
qualified UAE residents opted
for permanent residence in other
countries to gain a stronger pass-
port ie, Canada, the UK, and
Australia. “We might see more
individuals staying for longer
rather than moving around as
frequently.”

James Swallow, Commercial
Director, PRO Partner Group,
said there has been an influx
of HNWIs moving to and re-
maining in the UAE since the
launch of the Golden Visa in
2019 as the country has been
referred to as a ‘millionaire mag-
net’ and the availability of visas
to individuals of high net worth
make it an attractive destination
to live and work.

“Dh2 million investment via
property category allows HNWIs
to obtain a Golden Visa. Hence,
the property value numbers are
increasing, reaching record levels
towards the back end of 2022.
This shows that residents are
here to stay, thanks to security
and stability,” he said.

Between 2019 and mid-No-
vember 2022, Dubai’'s General
Directorate of Residency and
Foreigners Affairs issued
1,561,666 Golden Visas to in-
vestors and professionals, re-
flecting a steady increase in in-
terest and successful residency
approvals for long-term residents.

Dubai issued
80,000 Golden
Visas in 2022

Our Dubai Correspondent

UBAI issued nearly
D 80,000 Golden Visas in
2022 to skilled profes-
sionals, entrepreneurs and in-
vestors, an increase of 69 per
cent over the previous year.
The General Directorate of
Residency and Foreigners Affairs
(GDRFA) in Dubai issued 32,467
more long-term residency visas
in 2022 than in the previous
year, taking the total to 79,617
in 2022, up from 47,150 in 2021.
The Golden Visa scheme,
which was launched in 2019,
was recently expanded to include
more investor and professional
categories. Currently, property
investors, professionals, scien-
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tists, outstanding students and
entrepreneurs can apply for a
long-term visa.

Recruitment and HR execu-
tives have termed the long-term
residency a game changer for
the UAE economy and society
as it will attract long-term resi-
dents, high-net-worth individuals
and the best talent from around
the world.

In November 2021, over
44,000 residents in Dubai had
received long-term residency
visas since the launch of the
long-term residency scheme.
GDRFA revealed in an annual
report issued in November 2022
that more than 1,51,600 Golden
Visas were issued in Dubai be-
tween 2019 and 2022.
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Demand for long-term visas
for skilled professionals has in-
creased exponentially after the
minimum monthly salary require-

ment was reduced from
Dh50,000 to Dh30,000.
The authority said it

processed 62.24 million trans-
actions in 2022, including 46.96
L _J

million entry and exit transactions
through the air and sea ports,
up from 37.38 million in the pre-
vious year.

This included 9.85 million
visa transactions and 4.49 million
residency transactions, 40,642
electronic passport transactions,
and 37,267 legal consultations.
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UAE increases fees for
Visas and Emirates ID

Our UAE Correspondent

HE UAE’s Federal Au-

I thority for Identity, Citizen-

ship, Customs and Ports
Security (ICP) has increased the
fees for visit, residence visas
and the Emirates ID.

The Authority confirmed that
the fees for its services had
been increased by Dhs100 (Z
2,200).

“The fees of all the services
provided by the ICP have been
increased by Dhs100 for each
service,” a service agent con-
firmed.

The hike in fees will apply to
services including Emirates 1D
(national ID) card, residency
visas and visit visas.

Some tourism companies
also confirmed that the fees had

been increased for the tourist
visas.

The new fees for the Emi-
rates ID have become Dhs370,
and the fees for the one-month
visitor visa have become Dhs370
(% 8,180).

This is subject to the number
of years for renewal or new is-
suance. The fees for other serv-
ices, offered by ICP, has also
increased by Dhs100. This
comes after changes in the visa

system that took effect early
this year, as the visit visa ex-
tension within the country was
suspended.

This necessitates leaving the
country when the validity of the
visa ends and applying for a

new one in case of the visitor
desired to return to the country.

However, tourists can benefit
from the visa exchange system
on the same day through travel
and tourism companies.
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Organic solar cells

convert steel roof
Into a power source

AAT News Service

N organic solar cell con-
sisting of a combination
of an organic polymer

and PCBM (an organic semi-
conductor) developed on steel
substrates can potentially convert
a steel roof into an energy-pro-
ducing device with greater effi-
ciency than those currently avail-
able in the market.

The potential of third-gener-
ation solar cell technologies lies
in their integration with flexible
and conformal surfaces. How-
ever, this integration requires
developing new top transpar-
ent-conducting electrodes as al-
ternatives to indium tin oxide,
an optoelectronic material cur-
rently in use and poses limita-
tions because of its brittleness
and as its optoelectronic effi-
ciency varies with temperature.

Researchers at IIT, Kanpur
have developed organic solar

cell devices consisting of a blend
of organic polymer PTB7 as a
donor and PCBM as an acceptor.
The devices were fabricated on
opaque steel substrates with a
MoO3/Au/MoO3 top electrode.
The research, published in the
journal Energy Technology, car-
ried out at the laboratory of Prof
Ashish Garg at IIT, Kanpur
demonstrated the integration of
multilayered electrodes of con-
figuration MoO3/Au/MoO3 with
the organic solar cells. The de-
vices with multilayer electrodes
showed a clear improvement in
the photovoltaic performance by
1.5-times, as compared with
those obtained with single-layer
top metal electrodes of gold.

The materials and device
fabrication of perovskite and or-
ganic solar cells took place in
the Class 10000 facility at IIT,
Kanpur, which was funded by
DST under the DST-RCUK
APEX project.

AAT News Service

Economic Forum (WEF)

theme, ‘Co-operation in a
fragmented world’, India has re-
iterated its position as a resilient
economy with a strong leader-
ship providing stable policy to
the global investors at the WEF
Annual Meeting 2023, which
concluded recently at Davos. In-
dia's focus areas at WEF this
year was investment opportuni-
ties, infrastructural landscape
and its inclusive & sustainable
growth story.

Taking forward the strategy
and presence of India during
WEF Annual Meeting in May
2022, the Department for Pro-
motion of Industry and Internal
Trade (DPIIT) has taken the ini-
tiative to further strengthen In-
dia's presence through three
lounges with focus on investment
opportunity, sustainability and
inclusive approach to compliment
economic growth.

In addition, the presence of
state lounges of Maharashtra,
Tamil Nadu and Telangana along
with business lounges of HCL,
Wipro, Infosys and TCS added
strength to India’s presence on
the Davos promenade. The en-
tire India contingent of the Cen-
tral/state governments, business-
es and officials have put together
a common front to present India
at the global state.

I N line with this year's World

India Lounge

The India Lounge was the focal
point of all business engage-
ments during the meeting. In
line with the Indian government’s
priorities, the lounge organised
sessions, roundtables and fire-
side chats on India's growth
wave, energy transition, the
transforming infrastructure land-
scape, rising digitalisation, fin-
tech, healthcare, electronics and

semiconductor supply chain, and
start-up ecosystem.

There was a digital showcase
of key manufacturing sectors,
start-ups, India's G20 presidency
and its focus on infrastructure.
Complementing this, the lounge
curated authentic Indian One
District One Product souvenirs
along with Indian food show-
casing the country's heritage
and culture.

India Inclusivity Lounge

The Inclusivity Lounge redefined
PM Narendra Modi's vision of
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inclusivity. Traditionally, only se-
lect few big businesses were
present at Davos. In 2023, India
at Davos had a special lounge
that represented the voice of
the smaller enterprises, individ-
ual artisans, women self-help
groups, differently-abled etc.
The lounge showcased hand-
made products that represent
years of rich Indian heritage

and cultural history and gener-
ations of craftsmanship.

The products represented all
states and Union territories of
India, ranging from coconut cut-
lery from Andaman to Khurja
pottery from Uttar Pradesh. They
span across all sectors from tex-
tiles to handicrafts to social em-
powerment.

The products were show-
cased not only physically, but
also using interactive methods
though immersive technologies.
The Augmented Reality models
allowed any person, anywhere
in the world to see what an Indi-

an-made product looked like at
their home, on their console.
The exact co-ordinates of latitude
and longitude of the production
site could also be captured.

India Sustainability Lounge
Through this lounge, India show-

cased new and emerging tech-
nologies that are set to address

the climate change issues faced
round the world. It also showed
leadership in combating climate
change and meeting the Sus-
tainable Developmental Goals,
as is reflected in many of its de-
velopmental schemes. India
showcased these technologies
through five broad themes: En-
ergy Sector; Natural Resource
Management; Sustainable Infra-
structure and Mobility; Food and
Nutritional Security; and Circular
Economy.

This endeavour brought to-
gether policymakers, innovators,
start-ups and thought leaders to
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put across the narrative and ef-
forts in this space. Along with
this, the lounge enabled collab-
oration and co-operation with
businesses and industry bodies
from across the world to be part
of India’s journey to ‘Net Zero'.

The lounge showcased au-
tomated manual scavenging ro-
bot along with 12 start-up pro-
totypes. Interactive screen with

India reiterates its position as
a resilient economy at WEF 23

a carbon calculator along with
information on the innovation
world in the realm of sustainability
were also showcased at the
lounge. A fireside chat was held
on ‘Climate change and tech-
nology: Innovation for the envi-
ronment’ with an audience of
80+ people having panellists
from the start-up ecosystem,
corporates and think tanks. Dis-
cussions around financing tech-
nology, adoption challenges, be-
havioural changes and trends
in the cross section of technology
and sustainability were also dis-
cussed.
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A session on ‘Gender Equal-
ity' reinforced the urgent need
for action on gender equality
and brought together leaders
from across generations, sec-
tors and continents to discuss
their focus, highlight challenges,
progress, inspiring commit-
ments and essential action
needed for urgent progress for
women and girls.

Glimpses of the gripping stunts by armed forces personnel of country’s first-ever military
tattoo and tribal dance festival ‘Aadi Shaurya — Parv Parakram Ka’, organised by the
Ministries of Defence and Tribal Affairs as part of 74" Republic Day Celebrations 2023,

at Jawaharlal Nehru Stadium, in New Delhi. A military tattoo is a performance of music

or display of the armed forces

NGMA to house ‘Maharaja

Collection’ of Air India artworks

AAT News Service

T HE National Gallery of Modem
Art will house the precious
‘Maharaja Collection' of Air
India artworks. India has a 5000-
year-old history that has been pow-
ered by spiritual forces and moral
values. The country will not only be-
come an economic power, but also
have cultural resurgence on the
global stage, said Jyotiraditya
Scindia, Union Minister for Civil Avi-
ation.

Signing an MoU with the Ministry
of Culture for handing over the art-
works to NGMA, in New Delhi, Mr
Scindia said the artists and art col-
lections belonging to Air India will
spread awareness about Indian cul-
ture worldwide. The exhibition of the
art pieces should not be confined to
Delhi only, but should be taken world-
wide as well as in various parts of
the country, showcasing Indian rich
cultural heritage and soft power.

Air India has been a pioneer of
its own kind. They could not only fly
Indian flag high in the sky showcasing
India’'s capabilities, but also acted
as an ambassador of Indian heritage
and culture. With his forward thinking,
the Chairman of Tata Group, JRD
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Tata is a pioneer. The showpieces
being handed over NGMA not only
contain modern art masterpieces,
but also have a wide range of ex-
quisite handloom, sculptures and
other art pieces.

Signing the MoU, Union Minister
for Culture G Kishan Reddy said,
through the historic MoU, the price-
less artefacts collection of Air India
since 1953, is being transferred to

The collection will
be displayed for art
lovers soon. It will
also be opened

to audiences abroad
through innovative
digital interfaces

NGMA. The paintings and artworks
will now find their rightful place, ie
NGMA. Efforts are being taken to
preserve its culture through PM
Narendra Modi's vision of ‘Vikas Bhi
Viirasat Bhi" and bring it before the
people and establish its connect
with the youth. The collection will
be displayed for art lovers soon. It
will also be opened to audiences
® e

abroad through innovative digital in-
terfaces.

During Air India's extensive jour-
ney over eighty years of operating
as a commercial airline, Air India
had acquired and collected a massive
number of valuable artworks from
around the world consisting of paint-
ings, sculptures, wooden carvings,
glass paintings, decorative items,
textile art, photographs and other
objects. These art objects will be a
part of the collection at NGMA.

The decision for acquisition of
the priceless collection by the Min-
istry of Culture and the decision to
transfer the collection from the Air
India Building at Nariman Point in
Mumbai to the NGMA is of historic
importance.

The modern and contemporary
artwork from the Air India Collection,
includes acquired and commissioned
work from artists of the stature of B
Prabha, Shankar Palsikar, Laxman
Pai, Vasudeo Gaitonde, M F Husain,
S H Raza, K H Ara and other
founders of the Progressive Art
Movement like the pioneering artist
H A Gade. It also includes works of
art of living legends like Anjolie Ela
Menon and Jatin Das that will en-
hance the NGMA collection further.
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ASI to begin
excavation at
Purana Qila

AAT News Service

THE Archaeological Survey of
India (ASI) is all set to begin ex-
cavation at Delhi’'s Purana Qila
again. The excavation will be
led by Vasant Swarnkar, Super-
intending Archaeologist (Agra),
Archaeological Survey of India.
This will be the third season of
excavation at Purana Qila after
excavations in the years 2013-
14 and 2017-18.

The objective of the latest
excavation is the exposure and
preservation of the trenches that
were excavated in the previous
years (2013-14 and 2017-18).
During the closure of the previ-
ous season’s excavation, evi-
dence of layers predating the
Mauryan Period was found.

During this season’s exca-
vation, focus would also be to
accomplish the traces of Painted
Grey Ware finding in stratigraph-
ical context. Identified as ancient
settlement of Indraprastha, a
continuous habitation of 2500
years at Purana Qila was es-
tablished in earlier excavations.

The findings and artefacts
unearthed in earlier excavations
comprises Painted Grey Ware,
belonging to 900 BC, an earthen
pottery sequence from Mauryas
to Shunga, Kushan Empire, Gup-
ta, Rajput, Sultanates and
Mughal periods.

Excavated artefacts, such as
sickles, parers, terracotta toys,
kiln-burnt bricks, beads, terra-
cotta figurines, seal and dealings
etc, excavated earlier are now
displayed at the Archaeological
Museum inside the fort com-
plex.

Purana Qila, the 16"™-Century
fort, was built by Sher Shah Suri
and second Mughal Emperor
Humayun. The fort is standing
on a site with thousands of years
of history. Padma Vibhushan
Prof B B Lal also carried out ex-
cavation works inside the fort
and its premises in the years
1954 and 1969-73.
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IMMEDIATE VISA FOR KUWAIT
CHEMICAL FORMULATOR- 08 yrs exp in 0il & Gas

ies 1200 KD

IPOWDER COATING TECHNICIAN I
FOR PLASTIC FACTORY KUWAIT

URGENTLY REQUIRED FOR

I CLIENT INTERVIEW ON 27™ JANUARY 2023
5] At Our Office 203/207, Manovi City Centre,

EXTRUDER MACHINE OPERATOR (PRODUCTION)
PRINTING MACHINE OPERATOR (PRODUCTION)
CUTTING MACHINE OPERATOR (PRODUCTION)

R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301.

CLIENT INTERVIEW SHORTLY

o

I' ERW MILL OPERATOR

I' FABRICATOR CUM ARC WELDER

CHEF BAKERY 250 -350/-KD
CHEF PASTRIES 250 -350/-KD
CHEF SALAD COLD KITCHEN 250 -350/-KD
CHEF DE PARTIE(CDP) 180/-KD

IMMEDIATE VISA FOR QATAR
MACHINE EMBROIDERY (Gulf Exp- Preferred Exp In Dubai
BISMILLAH ENTERPRISES
Shop No. 09, Crystal Park CHD Ltd. Nr. Markez Restaurant, 134, S.V. Rd,
Agrawal Estate, Near New Flyover, Jogeshwari (W), Mumbai- 400102
Mail: jobs.bismillah@gmail.com Tel: 022 26786454/ 26786921

Reg. No. B-858/MUM/PART/1000+/5/8733/2011

QUIRED FOR ADPICO (ABUDHABI
ERVIEW AT MUMBAI

¢ ERW STRIP JOINER

* ERW END FACING TECH ° QC INSPECTOR (Galvanizing)
|' TURNING & MILLING OPERATOR (For Machine Shop)
|~ QC LAB TECHNICIAN (For Material Testing Lab)

Break down /Hydraulic & Pneumatic system)
1° DISPATCH WORKER (with Overhead Crane License)

VALVE
TECHNICIAN

FREE FOOD & ACCOMMODATION

Salary 2000 to 2500
SHORT TERM / LONG TERM

Email: interview@prernaconsultancy.c

(&

Prerna ConsuLTANG
(Overseas Manpower Recruitment)
AN IS0 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT

CONTACT MR RAVI 9920560363

URGENTLY REQUIRED FOR
LEADING SHIPYARD COMPANY\DUBAli

LITEFITTERS

Lic. No.: B-0783/MUM/PART/1000+/5/9213/2016

Y
=

Ko CLeBU:

LIC #: B-0623/MUM/PER/1000+/5/6080/2002

All Candidates should have Experience in

I Steel Pipe/ ERW Pipe Manufacturing Industry
ATTRACTIVE SALARY + FREE FOOD & ACCOM
Shortlist under process kindly forward us your bindatal

cv@globus.jobs |

|
|
|
* MECHANICAL TECHNICIANS (Exp - Preventive Maintenance,I
|
|

Marine Shipyard Drydock Experience Candidate Preferred
FREE FOOD & ACCOMMODATION

mail: interview@prernaconsultancy.com

URGENTLY REQUIRED FOR

m

CHARGEHAND

Excellent Salary

I 301,Crystal Tower, 46/48, Maruti Lane, Fort, Mumbai- 01 Mob: 8108441133 I
i S S — —————————

1+ STRUCTURAL EID
FABRICATION FOREMAN

+STRUCTURAL EID

FREE FOOD & ACCOMMODATION

B-0783/MUM/PART/1000+/5/9213/2016

(Overseas Manp
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FLIGHT X

IN ONE

URGENTLY

WEEK REQUIRED

“ELECTRICIAN
“NUMECHANICAL HELPER N CLEANER
N DUCT MAN N PLUMBER N DRIVER
“UINSULATOR ( PIPE / DUCT)
“UMASON (Tiles/ Block/ Plaster)
“PACKAGING / KITCHEN HELPER
“NDRAFTMAN DESIGNER
(Aluminium Knowledge)
“NSTRUCTURE FABRICATOR
(PIPE/ALUMINIUM/MS )
“SHUTTERING CARPENTER

Al-Overseas
(LIC NO.MUN/PROP/5614491/2020

Prernn ConsuLTANCY
ower Recruitment) il
AN IS0 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT

203/207, Manovi City Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301.
CONTACT MR. ASGAR 7718904931

Walk in Interview on 25th / 26th / 27th /
28th/ 29th/ 30th/ 31st Jan. 2023

DUBAI HIRING

For construction & Maintenance work
“NWALL PAINTER USTEEL FIXER|

“NSPRAY PAINTER (Wood,
Aluminium,Special Gun Painter)

Lic. No.:

O3 PRerNA GONSULTANCY
(Overseas Manpower Recruilment)
AN IS0 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT

Ped 2031207, Manovi Gity Cntre, R Road, Kalyan (W), Dis. Thene, Mumbai 421301,
CONTACT MR. WASIM 8291898055

URGENTLY REQUIRED FOR A LEADING

ENGINEERING COMPANY IN
UZBEKISTAN ($5-059)

SHORTLISTING IN PROGRESS
CLIENT INTERVIEW IN MUMBAI & DELHI SHORTLY
< GRADER OPERATOR
< CRANE OPERATOR (25 Ton)
< CRANE OPERATOR (50-30 Ton) GROVE
< CRANE OPERATOR 110, 120 TON
< CRAWLER TELESCOPIC CRANE
OPERATOR 130 TON
< FORKLIFT OPERATOR
< (Bobcat) SKID STEER LOADER XCMG XC750K
Candidate must have minimum 3 years of Experience in
abroad (Preferably Gulf Region) If the candidate does
not have abroad experience, then candidate must hold a
minimum of 5 years of local experience in home country
in addition to country of origin operator’s license with
validity (Can be verified online on Indian Road Transport &
Highways website).

Lic. No.: B-0783/MUM/PART/1000+/5/9213/2016

SHORTLISTING INTERVIEWS WILL BE HELD
BETWEEN 10 AM TO 6 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:

APPLY ONLINE: www.asiapower.co
ASIAPOWER OVERSEAS EMPLOYMENT SERVICES PVT. LTD

“NFURNITURE CARPENTER
“UFINISHING CARPENTER
N GYPSUM CARPENTER
"NTIG &ARC WELDER (6 &)
“MIG & ARC WELDER

AN 1SO CERTIFIED OVERSEAS RECRUITMENT CONSULTANT
License no. B-1499/MUM/COM/1000+/5/10007/2022

MUMBALI: 204, BEZZOLA COMMERCIAL COMPLEX,
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNALI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR.

(Structural / 6 ¢) "\ BIKE RIDER
N COUNTERACTION HELPER
.

“USECURITY GUARD NWAITER §PITR (E{I[I]I]

FOOD+ACCOMMODATION+8 HRE-D
©91120 34443 / 70451 41491 ‘ruowrsesaggnaicon

Shop No.3:1UF Yashwantrao Chavan, Ekta Ngr, Veer Jiiamata Marg, Mankhurd, Mum-43

* COME ALONG WITH ORIGINAL PASSPORT AND 2 WHITE BACKGROUND PHOTO.

RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE
HALL, MYLAPORE, CHENNAI - 600 004

TY+0T

DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT
NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI - 110065

For Chennai Email Id:

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 38 YEARS EXPERIENCE IN
OVERSEAS RECRUITMENT”

co

hennaiQasiap

EXCELLENT
SALARY + PERK




REQUIRED FOR A REPUTED COMPANY
l OMAN I (For Operation & Maintenance Project)

+ HVAC SUPERVISORS « LV ELECTRICIANS (33KV)
= HVAC CHILLER TECHNICIANS - PLUMBERS

= MECHANICAL TECHNICIANS = FURNITURE CARPENTERS
+ SWIMMING POOL TECHS = WALL PAINTERS

« KITCHEN EQUIPMENT TECHNICIANS

= LAUNDRY EQUIPMENT TECHNICIANS

All above candidates must have 2 yrs. ITl / 3 yrs. Engg. Diploma & Min. 8 to 10 yrs,
Operation & Maint. exp. of University, Hospital, Hotel, Airport & Shopping Mall

+ Contactwith Original Passport, Updated CV, All Original Certificates & Xerox copies of the same &2 recent photos. &

SAIVI HUMAN CAPITAL |

Sita Estate, 4C, 'A" Wing, 1st Floor, Aziz Baug, Mahul Road, Chembur (), Mumbai - 74.
i © 9987631601 D cv.saivimumbai@gmail.com §

Lic. No.: B0O164/MUM/PER/1000+/5/8710/2011 Website: www.saivi.in

FOR A LEADING COMPANY (MAINTENANCE PROJECT) @I\ YT
* HVAC / CHILLER TECHNICIAN  HVAC SUPERVISOR
* ELECTRICIAN - LV (Maintenance)

 PERMIT HOLDER (Civil) - PDO Card

* MECHANICAL TECHNICIAN

* FOUNTAIN TECHNIGIAN < PLUMBER

* FURNITURE CARPENTER  « PAINTER

* KITCHEN EQUIPMENT TECHNICIAN

 LAUNDRY EQUIPMENT TECHNICIAN

ITI / DIPLOMA WITH 7 YEARS+ EXPERIENCE
Mob: 9699322225
Email : aeroseajobhs@gmail.com

AEROSEA TRAVELS & TOURS

512 Crescent Business Square, Kherani Road, Saki Naka,
Andheri (E), Mumbai — 400072 «Tel: 022-67423040 / 67423050
Re

WANTED FOR JUBAIL- KSA

URGENTLY REQUIRE FOR REPUTED COMPANY FOR THEIR
FERTILIZERS PLANTS & PETROCHEMICAL PLANTS

® ELECTRICAL TECHNICIANS: Diploma/ ITI must. Maintaining
Bagging, Palletizer & Ci y Electrical Equij like
Control Panel, Board Systems, Motors, VSD, UPS, RELAYS, CTS etc

e MECHANICAL TECHNICIANS: Diploma,/ ITl must. Maintaining
water Pumps, man lift weighbridge all packaging machine, to bagging
Machine, Palletizer, Conveyors & FMEA etc.

e INSTRUMENT TECHNICIANS: Diploma;/ ITI must. Maintaining
Electronics Instr ion, Solenoid valves ’s like DCS,
PLC’s Controllers Equipment’s.

Apply/ Contact With Complete Sets of CV In PDF Format
7, INTERNATIONAL MANAGEMENT SERVICE

LIC No. 0917/MUM/PER/1000+/4:/7742/2006
82, Maker Arcade, Maker Tower, Below Saudi Consulate,
Cuffe Parade, Mumbai - 400005.
Cont: 9164773668/ 022-49704833/ Email: aakhan@imsjobs.in

URGENTLY REQUIRED FOR DU BAI

MASON 5
+SHUTTERINGem™

CARPENTER
*RCGC FITTER oo

PRerRNA GonsuLTANCY
(Overseas Manpower Recruilmenl)
AN IS0 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT

203/207, Manovi City Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301.
CONTACT MR. KISHOR 9920682945

Lic. No.: B-0783/MUM/PART/1000+/5/9213/2016

Email: interview@prernaconsultancy.com

VACANCY IN MULTINATIONAL FABRICATION CO.IND:I1J:3:1]
FINAL CLIENT INTERVIEW IN NEXT WEEK OF JAN.2023 =
=
ALL CANDIDATES SHOULD HAVE MIN 6-10 YRS.EXP.IN PRESSURE VESSELS
«+CNC LATHE/ MILLING/ CNC VTL OPERATOR/ TURNER
«+MACHINIST: Experience in lathe / CNC / Welding /
Milling / Plasma all machines Maintenance
«<+PAINTING SUPERVISOR (BGAS/NACE level Il): 8 yrs
experience in Coating & Painting
<»TEKLA MODELER «»TEKLA DETAILER
«+SR.STATIC DESIGN ENGINEERS | FTrIALNET(TE TN
+SR. / JR. MECH.DRAUGHTSMAN [LLIELY3 (AL JET Y
«MECHANICAL DRAUGHTSMAN } Experience in
<STRUCTURAL ENGINEER Structural / Fabrication
GOODWILL GLOBAL CONSULTANCY
Office No.412, 4" Fir., JK Chambers, Nr. Golden Punjab Hotel, Sector 17,
Vashi, Navi Mumbai - 400703 < Email: goodwillcvsé@gmail.com
Contact: 9820783766 / 8850996682 / 8850934726 / 9930984788
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urGenTLY REQUIRED FOR/ DUBAI

AIRLESS |
SPRAY PAINTER
100 nos _

SAND BLASTER
100 nos |

S Prerna GonsuLTAaNcY
d (Overseas Manpower Renruitmenn
AN IS0 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT >

203/207, Manovi City Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301.
CONTACT MR. ABHIJEET 7208801807

Email: interview@prernaconsultancy.com
Lic. No.: B-0783/MUM/PART/1000+/5/9213/201

URGENTLY REQUIRED FOR A LEADING GENERAL
BUILDING MAINTENANCE PROJECT IN
SAUDI ARABIA (VR-403)

SHORTLISTING IN PROGRESS - GULF WORK
EXPERIENCE IS MUST
CLIENT INTERVIEWS IN MUMBAI. DELHI. CHENNAI

KOCHI & VADODARA SHORTLY
For all given categories must have 2years of Gulf
experience in Building Maintenance projects. Qualified in
respective discipline with minimum 5 Years of experience in
relevant field. Technical Qualification.
« FINISHING CARPENTER
+ WORK PERMIT RECEIVER (ARAMCO
CERTIFIED) - Graduate in any discipline
< STORE KEEPER- Graduate in any discipline
« WALL PAINTER < BUILDING ELECTRICIAN - ITI
« MULTI CRAFT TECHNICIAN (POP Gypsum/
Painting & Masonary)
« MULTI CRAFT FOREMAN (POP Gypsum/
Painting & Masonary) — Min 8 yrs experience
< PIPE FITTER / PIPE FABRICATOR
+ SCAFFOLDING SUPERVISOR (ARAMCO
CERTIFIED) - Graduate in any discipline
SHORTLISTING INTERVIEWS WILL BE HELD
BETWEEN 10 AM TO 6 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:
APPLY ONLINE: www.asiapower.co
| ASIAPOWER OVERSEAS EMPLOYMENT SERVICES PVT. LTD |

AN 1SO CERTIFIED OVERSEAS RECRUITMENT CONSULTANT
License no. B-1499/MUM/COM/1000+/5/10007/2022

MUMBALI: 204, BEZZOLA COMMERCIAL COMPLEX,
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71
CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR.
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE
HALL, MYLAPORE, CHENNAI - 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT
NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI - 110065
For Chennai Email Id: ch i@asiap co
For Delhi Email Id: delhi@asiapower.co

“WE HAVE 38 YEARS EXPERIENCE IN EXCELLENT
SALARY + PERK

OVERSEAS RECRUITMENT”

"ASSIGNMENTS

WEDNESDAY, JANUARY 25, 2023 ASSIGNMENTS ABROAD TIMES, MUMBAI 3

®

> Electrician »Mason |»>Rigger » Steel Fixer » Foreman(All Types)
» Diesel Mechanic »Waiter »Helper» Cashier »Office Admin
»AC/HVAC Technicians |»> Supervisor All Types > Accountant

» Plumber » Office Boy » General Fitter > Scaffolder

» Shuttering Carpenter |»Engineering (Mechn./Civil/Elect.)

» Furniture Carpenter [} ping Boy »D:

»Gypsum Carpenter »Data Entry Operator » Computer Operator
> Welder (All Types) » Excavator Operator > Fire Alarm Technician
» Painter (All Types) » Civil Foreman » Housekeeping Supervisor

» Store Keeper » Duct Fabrication » Cook

» Instrument Technician|»CNC Operator / VMC Operator
»MEP Technician » Driver (LMV/HMV) Any License
> Site Supervisor » Fabricator All Types
»Crane O (JCB/P in/Forklift/Hydra/l

CLIENT INTERVIEW IN MUMBAI ON 31* JAN & 1* FEB, 2023
REEENTHEINRE RIFO R EATIRNN [ 7Y )
GROUP OF COMPANIES IN

* MAINTENANCE PLANNER = DISPATCHER

- MAINTENANCE SUPERVISOR  SHIFT COORDINATOR

- INVENTORY CONTROLLER LOGISTICS PLANNER

- INSTRUMENT TECHNICIAN = FORKLIFT OPERATOR

- ELECTRICAL TECHNICIAN  + BAGGING OPERATOR
- MECHANICAL TECHNICIAN

CANDIDATES MUST HAVE EXP. IN PETROCHEMICAL / OIL & GAS

* CUSTOMER SERVICE REPRESENTATIVE

 DOCUMENT PROCESSOR ~ + CONTAINER REPAIR

+ EQUIPMENT OPERATOR = OFFICE CLERK

+ AUTO ELECTRICIAN (AUTO) _: DIESEL MECHANIC

ALL CANDIDATES MUST HAVE RELEVANT EXP. IN LOGISTICS
MUST HAVE ENGLISH COMMUNICATION

jobh.soundlinesgroup@gmail.com
0% Soundlines Mob : 07045374114
1ST FLOOR, KAMAL MANSION, WHITE PEARL HOTEL,

NEAR RADIO CLUB, HAJI N.A. AZMI MARG, COLABA, MUMBAI 05
Lic. No : B-0886/MUM/PER/1000 +5/5395/99

urGenTLY REQUIRED FOR/ DUBAI

+ STRUCTURE FABRICATOR cxm
+STRUCTURE FITTER

+PIPE FABRICATOR D
*PIPEFITTERS (@D

PRERNA GonNsuLTANCY
(Overseas Manpower Recrnilmen!)
AN IS0 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT >

kel 203/207, Manovi City Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301.
CONTACT MR. SALMAN 8483017406

mail: interview@prernaconsultancy.com
Lic. No.: B-0783/MUM/PART/1000+/5/9213/2016

URGENTLY REQUIRED FOR LEADING SAUDI
HEAVY STEEL FABRICATION COMPANY OF \ga\i¥iV:]V.\

CLIENT INTERVIEW IN MUMBAI ON 28™ JANUARY 2023
Venue : Auptech, Plot No. R-421, TTC Industrial Area, Opp.
Fire Brigade, MIDC, Rabale, Navi Mumbai-400701

« STR. FABRICATOR
« MIG WELDER FCAW
» PLATE ROLLING MACHINE OPERATOR

FREE FOOD / FREE ACCOMMODATION /
FREE MEDICAL INSURANCE / ONE YEAR VISA / FREE LAUNDRY
Please send your updated CV to : jobs@jamalexports.in
Y 14/A, Klassic Tower, Next to Nair hospital,

2 rs Agripada, Mumbai Central East,
wapower consumnts Mumbai — 400011 Contact : 022 67484444

REG. No.: B-091/BOM/PER/1000+/3530/5/92

\“-A\*:i\\x%
PN\

URGENTLY REQUIRED FOR/ QATAR

{* PAINTING FOREMAN (s

+ GLASS TECHNICIAN eI

+ SPRAY PAINTER/ €I
WOOD POLISHER

Candidate with joinery experience preferred.
Prerenn ConsuLTancy

(Overseas Manpower Recruitment) .Q- P
AN 150 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT

203/207, Manovi City Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301
Email : salman@prernaconsultancy.com
CONTACT MR. SALMAN 8928521110

Lic. No.: B-0783/MUM/PART/1000+/5/9213
Lic. No.: B-0783/MUM/PART/1000+/5/9213/2016

RECRUITMENT FOR SAUDI ARABIA
CLIENT INTERVIEW IN MUMBAI SHORTLY

66 GTAW + SMAW WELDERS

(CS / SS. Running card must)

*Free Food, Accommodation & Transportation provided by Company.
*Candidates with min 4 - 6 years Gulf experience.
*Report immediately with C.V. Certificates, original passport & Photo to.

LIBRA INTERNATIONAL SERVICES

License No. B-0025/MUMIPER/1000+/57618/06 (Approved by Government of India)
@ 207, Satra Plaza, Sector 19-D, Palm Beach Road,
/ Vashi, Navi Mumbai: 400703.
Contact No: 022 27833616 / 9833477506

Walk in Interview on 25"/26"/27"/28"/29"/30"/31"

Urgently Required Bulk Manpower For Govt. Y
Shipyard & Oil & Gas Project On DPARTUREE
pecial Quota Approved:

OMAN * MALAYSIA ¥ SINGAPORE “"%miversy

Helper {All Types} :' Computer Operator ® Cook
Instrument Technician =e House Keeping / Supervisor
Fabricators (PipelSlruclures/AIuminium)E- Rigger ® QA/QC e Office Boy
C i ingli e Plumber ® Driver ® Steward

¢ Waiter ¢ Painter {Wall & Spray}

i CNC/Lathe Machine Opt.

;0 Hydraulic Mechanics

Jan.2023%

Scaffolder ®Electrician
Fitter {Structure/Pipes Steel}
Still Fixer {Steel/General}
Welder {All Types} eSand Blaster o Engineer o Fire Watcher
Draftman ¢ Cleaner {All Types} %o Security Guard ® Safety Officer
Mason {All Types}eSite Supervisor . Mechanics {Diesel/ Petrol}

d ,L I {Tech IFitter/Helper} 3 Operator{Pocklain/Mobile Crane/JCB}
Project Manager ®Cost accountant :

Sr. Planning & Control Engineer
Surveyors ( Quantity / Land )

COME ALONG WITH PAssPorT & 10 Rs: 210000
CV & EXP.CERTIFICATE + 8 HRS + OT

Email 1d: hrabroad80@gmail.com \ timing:10am to 05pm | FRESHER WELCOME,

/70662 88662 / 85918 12735 / 79775 07134

AL-OVERSEAS (LIC.NO.MUM/PROP./5614491/2020)
Shop No.3:1UF Yashwantrao Chavan, Ekta Ngr, Veer Jijamata Marg, Mankhurd, Mum-43.

1.8 CApply

MULTINATIONAL KOREAN COMPANY
REQ FOR OIL & GAS CONSTRUCTION PROJECT Po I-AN D

CLIENT VADODARA J JALANDHAR J| CHENNAI
INTERVIEW J 6" & 7" FEB 9" FEB 10" FEB
I- QC INSPECTOR (Mechanical/ Piping) BE Mech with CSWIP/ AWS)
© ASST. PLANNING ENGINEER (Primavera ) (B.E Mech) (ETZIIS)
I- FOREMAN (Piping / Welding / Scaffolding/ Iron / Rigging) JUIEIE
© SUPERVISORS (Piping/ Mechanical)® SCAFFOLDER  LILLIIS
© ASST PIPING ENGR (B.EMech)  ® PIPE FITTER m
I- PIPING DOC' CONTROLLER * RIGGER I
® MECH ASSISTANT (Dipin Mech)  ® MILLWRIGHT FITTER
© STRUCTURAL FITTER (Iron Worker) ® PIPE WELDER (Tig & Arc)
All Candidates Must have 6 - 7 yrs exp in Oil & Gas Plant Construction. Must have Gulf Exp

FREE FOOD, FREE ACCOMMODATION & TRANSPORTATION @10 T3
Contact with CV & Passport \wl
TRANS ASIA INTEGI})ATE SE Rs\lIcES
-J¥™ 204, Abba Residency, Opp, Railway Stn. 5
I TransGEE Jogeshwari (West), Mumbai - 400 102 I
Integrate Servicel Tel: 022 42088888 Lic No: B-0060/MUM/PER/1000+/5/6398/2003

Mob: 9167596084 / 8976166163 Email : eujobs@transasia.info

urGeNTLY REQUIRED FOR/ DUBAI

RIGGERS

(Overseas Manpower Recruitment) .Q- e
AN 150 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT et

kel 203/207, Manovi ity Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301.
CONTACT MR.AMARJEET 8007524908

mail: interview@prernaconsultancy.com
Lic. No.: B-0783/MUM/PART/1000+/5/9213/201

e@‘ Prernn ConsuLTANGY

URGENTLY REQUIRED FOR WODOH ALROYA- KSA
ST, T AP
| PAPERCARTON BOX FOAMING HACHINE OPERATOR |
FOUTDO0R & NDOOR LEDSCREEN TECHNIGIAN

| CREATIVE SPECIALIST FOR 10 & 20 & 30 DESIGNS |
[[p,_VACANCY IN LARGE NOS_gl ATTRACTIVE SALARY |

Shortlist under process kindly

forward us your biodata
arma®  TRAVEL & TOURS I

LIC #: B-0623/MUM/PER/1000+/5/6080/2002 JalzaICV@gmall .com
CONTACT: 9819393734
301,Crystal Tower, 46/48, Maruti Lane, Fort, Mumbai- 400001

CLIENT INTERVIEW ON 30 JAN AT ANUPTECH R-421
STRUCTURAL FABRICATOR | 120Nos | 1400- 2000

FCAW WELDER 70 Nos | 1400 - 1800
LATHE MACHINE OPERATOR |40 Nos | 1400- 1800

LT TR TR TG F.A.T provided by company

SHORTLISTING IN PROGRESS ONLY §unday
SHORTLISTED CANDIDATES CAN ATTEND FINAL INTERVIEW Open
Mob : 7021567210 Email: resume.oscar@gmail.com

(D)) Oscar Qverseas wwovea sechumus seovces

Office No. 603, Mayuresh Cosmos, Sector 11, CBD|
Belapur, Navi Mumbai- 400614 Contact: 022 49781205

LIC NO: B-1365/DEL/PER/1000+/5/9884,/2021

GL&EBUS

H -
Construction & M:i:ltlénannre Prn'égz ::puted D u ba I
Walk in Interview on 25th / 26th / 27th Jan. 2023
+ELECTRICIAN (A|| Types) +ALUMINIUM FABRICATOR
+SHUTTERING CARPENTER *+ALUMINIUM FITTER +PLUMBER
+FURNITURE CARPENTER *SCAFFOLDER +STEEL FIXER

+FINISHING CARPENTER et
:iz?:c':l:f;ﬁ;“n +PACKING HELPER
. +PAINTER (Wall/Spray) + TAILOR(LADIES)
(Chiler/Duct/Package) +CLEANER FOR SAUDI 3
+HVAC TECHNICIANS , pyoe prrreR criled Water Pising) 73
+MASON (TI|€S/B\OCk/P\aST€I') +DUCT FABRICATOR

+DUCT FITTER + DUCTMAN + WELDER (TIG/MIG/ARGON)
+PIPE FABRICATOR

Salary: Min.1000
to 3000 AED +OT

+GENERAL HELPER

o >
©70666 50044

i alinternational8657 @gmail.com
Shop No.5, Nirmal Industrial Estate, Rd No.29, Next To VVF Ltd. Co., Nr.Sion Fort,Sion(E),Mum-22

URGENTLY REQUIRED FOR A REPUTED
CLIENT NESMA & PARTNERS COMPAMY IN

CLIENT INTERVIEW IN MUMBAI 27" JANUARY 2023
« TRANSPORT COORDINATOR / SUPERVISOR

PMV INSPECTION SUPERVISOR
+ RIGGER - (LEVEL LIL1I1) + RIGGING SUPERVISOR
+ CRADLE ERECTOR + LATHEMAN (TURNER)

TRAILER DRIVERS + LIGHT DRIVERS

FOREMAN - DIESEL MECHANIC < FLEET COORDINATOR
« OPERATORS (MOBILE CRANE/ CRAWLER CRANE / GRADER /
ROLLER COMPACTOR / SIDE BOOM / SKID LOADER)
« WORKSHOP ENGINEER / SUPERVISOR - PMV
+ TOWER CRANE TECHNICIAN / ERECTOR

+ ELECTRICIAN - TOWER CRANE / GENERATOR
« GENERAL FOREMAN (AUTO ELECTRICAL / DIESEL MECHANIC)
SR. TECHNICIAN (AUTO ELECTRICAL / MECHANICAL)
« SUPERVISOR (AUTO ELECTRICAL / GENERATORS)
« TOWER CRANE TECHNICIAN (ELECTRICAL)
All Candidates Should Have 3-5 Yrs Exp In Relevant Field.

logistic.soundlinesgroup@gmail.com

. Tel : 022 66280898
Soundlines | yoy . 079774 06337
Venue : HOUSTON Testing & Skill Upgradation Academy :
Gala No 9/9A, Bail Bazaar Road, Kurla West, Jay Laxmi
Industrial Estate, Khetani Textile Mill Compound, Mumbai-99
Lic. No : B-0886/MUM/PER/1000 +5/5395/99

urGenTLY REQUIRED FOR/ DUBAI

¢ INDUSTRIAL ELECTRICIAN
- ¢ HOUSE ELECTRICIAN

VACANCY IN
+ PLUMBER LARGE NOS

&5 ¢ FURNITURE CARPENTER
+ WOOD POLISHER

PrernNA GonsuLTANCY
d (Overseas Manpower Recruitmenl}
AN IS0 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT

203/207, Manovi City Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai-421301.

Lic. No.: B-0783/MUM/PART/1000+/5/9213/2016

[THIEETEEIIEIN OMAN |

CLIENT INTERVIEW ON 27™ JANUARY 2023

AT: ANUPTECH, R-84, RABALE, NAVI MUMBAI - 400701

<+STRUCTURAL FABRICATOR / FITTER <RIGGER

<+PIPE FABRICATOR / FITTER

«+*MECHANICAL ENGG: BE. Mechanical 10 yrs.exp.in Oil & Gas
5 yrs. in middle east in Refinery Project.

«+PIPING /ELECTRICAL SUPERVISOR: 5 yrs.exp.in middle
east in refinery project permit applicant experience preferred.

<RIGGING FOREMAN: 5 yrs.exp.in middle east in refinery
Project permit applicant Preff.

URGENT HEEUIHEMENT FOR SAUDI ARABIA

MECHANICAL FOREMAN
MECHANICAL TECHNICIAN
RAMMING MACHINE OPERATOR
EHS SUPERVISOR g,

SURVEYOR y
CIVIL FOREMAN

Free Food + Acc + OT
Kindly send updated CV on : nmintljohs@gmail.com

N.M. INTERNATIONAL 55000 s/sié7/5015

Fvacancy
} INLARGE
NS,

A/202, 2nd Floor, Shrikant Chambers, Near R K Studio,
Sion Trombay Road, Chembur (East), Mumbai- 400071

Contact: 022-67421922, 8291287772, 7700035701

@ Nasser 5. Al Hajri Corporation
st Industrial Contractors

I " Al v | I " I | R N 1 ; Al
| | DMPH N | | |
N y n D ] Hi

U ARABIA (R | pP-659

Client Interviews on 25 January 2023 in
Mumbai @ Hotel Highway View (Shikara Restaurant),
Plot No. 3, Opp. Sanpada Railway Station,

Navi Mumbai — 400 705
SHORTLISTING IN PROGRESS
All positions must have B.E/B.Tech or Diploma in Respective
Engineering with 5+ years experience in Oil & Gas Industry.

<+ MANAGER (PLANNING)

< ENGINEER (PLANNING-CIVIL)

< SR. ENGINEER (PLANNING-CIVIL)
< ENGINEER (PLANNING-E&I)

“+» ENGINEER (PLANNING-LEAD)

«<+» ENGINEER (PLANNING-MECH)

< ENGINEER (PLANNING-PIPING)

< ENGINEER (PLANNING-EQUIPMENT)
<+ SCHEDULER

<+ QUANTITY SURVEYOR (E&l)

<+ QUANTITY SURVEYOR (PIPING)
< QUANTITY SURVEYOR (STR/MECH)

URGENTLY REQUIRED FOR A LEADING
FACILITY MANAGEMENT COMPANY IN

QATAR (NP-682)

WALK-IN INTERVIEWS ON 25™ - 28T JANUARY
2023 IN MUMBAI, CHENNAI, KOCHI &
VADODARA OFFICE SAT 10AM - 6PM
INTERESTED CANDIDATES VISIT THE OFFICES
FOR WALK IN INTERVIEWS ALONG WITH ORIGINAL

Candidate Must Have Good English Communication &
Interpersonal Skills
<*HVAC TECHNICIAN - MAINTENANCE
<+ ELECTRICIAN - MAINTENANCE
Candidates Must have minimum 3-5 years experience in a
Facility Management Company

SHORTLISTING INTERVIEWS WILL BE HELD

BETWEEN 10 AM TO 6 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:

APPLY ONLINE: www.asiapower.co
'n T ASIAPOWER OVERSEAS EMPLOYMENT SERVICES PVT. LTD
RSIAPOUER

AN IS0 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT e
License no. B-1499/MUM/COM/1000+/5/10007/2022 & * |
MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX,
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

“WE HAVE 38 YEARS EXPERIENCE IN EXCELLENT
OVERSEAS RECRUITMENT” SALARY + PERK

Free Food/Free Accom./Free Transport (5 days 9 hrs duty+0T)
0 99 U g U 4600 98 4

AL ARFA PLACEMENT ASSISTANCE

A-104, Sanpada Rly. Stn. Complex, Sector - 3, Sanpada, Navi Mumbai - 400705

VEEDAY CONSULTANTS - LIC. NO: B-1625/KAR/PART/100/5/9816/2021

urGeNTLY REQUIRED FOR/ DUBAI

44 TIG & ARC WELDER (™
e FULLTIG WELDER (A
¢ MIG & ARC WELDERS (™D
+ 36,4G,ARC WELDER D
¢+ TACK WELDER 60 nos)

PrernA GoNsuLTANCY
(Overseas Manpower Recruilmenl)
AN 150 9001-2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT

203/207, Manovi ity Centre, R.P. Road, Kalyan (W), Dist. Thane, Mumbai;421301.

prernaconsu

B-0783/MUM/PART/1000+/5/9213/2016

Email: interview@)

Lic. No.:

URGENTLY REQUIRED FOR A REPUTED COMPANY IN
=7 SAUDI ARABIA ==

:> PETROL PUMP SUPERVISOR(scC RETURN)
1> GAS STATION FUEL PUMP MECHANIC (Gcc ReTuRN)
+> APIINSPECTOR > POWDER COATING g

RAcye

E> TRAILER DRIVER WITH SAUDI LICENCE "3
1> HVAC TECH PACKAGE UNIT AND COLD STORAGE

Intrested candidate can send cvs with experience certificate in one pdf
MURAD INTERNATIONAL '50c. s5/4/6588/2008
+/43/4/6988/2005
1 Shop No F/72, Kohinoor Shopping Mall, Kirol Road, Kurla West, g
1 near Vidyavihar Station West, Mumbai-400070. 1
¥ Moh: 022-66159110 / 022-66155110 / 7045866883 /8433683095 1

Email : cvs.muradinternational@gmail.com

OMAN SEMI-GOVERNMENT MAINTENANCE PROJECT

Fr. Agnel Technical Ed Complex,
Fr. Agnel Ashram, Band Stand, Bandra(w), Mumbai - 50.

BIO MEDICAL SUPERVISOR | AC SUPERVISOR Vacancy I
BOILER OPERATOR ASST PLUMBER _$j¥A™ i

RO PLANT OPERATOR PLUMBER
HVAC SUPERVISOR| ELECTRICIAN | MASON
GENERATOR TECH CARPENTER WALL PAINTER

TECHNICIANS : BIO MEDICAL / STERILIZER / CONTROL ROOM /
MULTITRADE / ELECTRICAL / ELECTRONICS / MECHANICAL /
HVAC / KITCHEN & LAUNDRY / REFRIGERATION / STP / AC /
INSTRUMENTATION (FACILITY MANAGEMENT EXP.)
ITI WITH MIN. 5 YRS EXP IN HOSPITAL, HOTEL, MALL & AIRPORT
B 12, Aristocrat Lajjaya Estate Opp. Madhu, Industrial Estate
r) FIYWEII Mogra Lane, Andheri (East), Mumbai - 400069, India
Manpover Consuliants Mob.i 9619276737 /9172135477 / 9820885572/ 022-28379977
Email: cv.fly @yahoo.com
ZEN INTERNATIONAL (B- 0600/RAJ/PER/1000+/5/9053/2003)

SAUDI - LONG TERM
FOR A LEADING OIL & GAS COMPANY
CLIENT INTERVIEWS ON 27TH JAN. IN
AMBE INTERNATIONAL OFFICE

SAFETY OFFICER

DEGREE IN SAFETY OR THREE YEAR DIPLOMA COURSE IN
SAFETY+ NEBOSH IGC COMPULSORY. 30 HRS OSHA CAN BE
CONSIDERED. AFTER OSHA / NEBOSH - 5 YEARS OVERALL
EXPERIENGE (2 TO 3 YEAR OIL AND GAS EXPERIENCE).

Apply immediately for short-listing with CV & Passport to:

) Ambe International JGUIEEEUALS
=l 507 Shah & Nahar Indl Estate, Dr. E. Moses Road,
~afP Worli Naka, Mumbai - 400 018
Contact: 022-61431234 / 7715964808 /
8928069532 / 8976985664
E-mail : safety@indianpersonnel.com
Lic. B-0336/MUM/PART/1000+/05/531/1984

- D E - M N

WALK-IN INTERVIEW IN MUMBAI ON 30™ & 31" JAN. 2023
IN COCHIN ON 2" & 3" FEB. & IN CHENNAI ON 4™ & 5™ FEB.2023

*SCAFFOLDING SUPERINTENDENT: Degree /Diploma in
Engineering, Min 5+ yrs.of experience required in the relevant field

*SCAFFOLDING SUPERVISOR/SCAFFOLDING INSPECTOR:
Min 5+ yrs.of exp. required, Aramco Certification or CISRS
scaffolding certificate is preferred.

*WORK PERMIT RECEIVER: Diploma with 2 yrs. of exp.in Oil /
Gas/Petrochemical sector with preferably in KSA. Previous relevant
exp.in Aramco requirements & procedure as work permit
receiver is preferred. VACANCIES IN LARGE NOS.

Email: mg29@mgheewala.com
Tel: 022 61666528 / 573 / 555 + Moh: 8433989602 / 9136669680
Interested candidates can walk in with their
updated CV and Credentials

C} M. GHEEWALA GLOBAL _
HR CONSULTANTS B
202, 2" Floor, Bombay Market, Tardeo Road, Mumbai Central (W), Mumbai -34

www.mgheewala.com * B-0578/MUM/PER/1000+/5/9039/2013

ron neruten company LLILL]

CLIENT INTERVIEW IN MUMBAI ON 30" JANUARY 2023 AT
Venue : ANUPTECH TECHNICAL INSTITUTE, R-84, TTC Industrial Area,
Opp Fire Brigade, MIDC, Rabale, Navi Mumbai -400701

* PIPE FABRICATOR
* STRUCTURAL FABRICATOR

*INDUSTRIAL ELECTRICIAN

OIL & GAS INDUSTRY EXPERIENCE
03 YEARS GULF EXPERIENCE MUST
FREE FOOD OR FOOD ALLOWANCE / ACCOMMODATION & TRANSPORTATION
AGE: 27 - 45YRS. / DUTY HRS. : 08 HRS. / CONTRACT : 02 YEAR

> FLY SKY CONSULTANTS

B/33, 7" FLR CHADHA APARTMENT, TELI GALI CROSS ROAD, BEHIND
GINGER HOTEL ANDHERI (E) MUMBAI - 69 Mob : 9167755883 /
9820550156 / 9820558838 Email : cv.flysky@yahoo.com

GALAXY ENTERPRISE U

[ X X X X X X X X X ¥ ¥ ¥ N % %

' INTERVIEW IN
PROGRESS
- TIG/ARC WELDERS (6G)

1|« TIG WELDERS (6G)
' * WELDERS (DOWNHILL - 5G)),
1|*WELDERS (DOLLYMIX - 5G) |1

Long Term Job. Excellent Salary Offer to Suitable Candidate

| BETLA %Eg\ CONSULTANCY HR SERVICES PVTLTD 8

| , Mittal Industrial Estate, Andheri - Kurla ]
Road, Near Marol Naka, Andheri (East), Mumbai - 400059.

l mail: '|obs@betahr.com
Reg. No.: B-0965/MUM/COM/1000+/4**/7131/2005

URGENTLY REQUIRED FOR
A LEADING MEP COMPANY IN RIYADH
w= FREE RECRUITMENT =~
CLIENT INTERVIEW IN VADODARA ON 30" & 31* JAN, 2023

Venue : Anuptech C-38 Krishna Industrial Estate.
OPP BIDC gorwa Vadodara-390007

CLIENT INTERVIEW IN MUMBAI ON 2" & 3" FEB, 2023
Venue : HOUSTON TESTING & SKILL UPGRADATION, Gala No 9/9A,
Bail Bazaar Road, Kurla West, Jay Laxmi Industrial Estate,
Khetani Textile Mill Compound, Mumbai, Maharashtra 400099

<+ DUCTMAN <+ PIPE FITTER < ELECTRICIAN
<+ ASST. TECHNICIAN (ELECTRICIAN, DUCTMAN, PIPE FITTER)
MIN. 5-10 YRS RELEVANT EXP. IN ANY MEP CO.
< HR & ADMIN OFFICER  ONBOARDING SPECIALIST
< PROJECT / MANPOWER COORDINATOR
EXP. IN ANY RECRUITMENT CO. DRIVING SKILL WILL BE ADVANTAGE

sisaudijobs@gmail.com
Soundlines‘ MOB : 09324381116

1ST FLOOR, KAMAL MANSION, WHITE PEARL HOTEL,
R

NEAR RADIO CLUB, HAJI N.A. AZMI MARG, COLABA, MUMBAI 05
Lic. No : B-0886/MUM/PER/1000 +5/5395/99

8.01.2( & 29.0 | OR RM PRO
* SR.PROJECT / EXECUTION Structure, Erection
* PLANNING & QS * JR-QA/QC ENGR}&Piping exp only
© CAD MECH DRAFTSMAN ¢ STRUCTURE FITTER
© STRUCTURE FABRICATOR e GRINDER
* X-RAY 3G WELDER (MIG & ARC BOTH)
* GOOLING TOWER FABRICATOR/ ERECTOR (Fabrication & Erection)
R PROGR UR OMAN LU RM PRO
* SR. PROCESS DESIGNER (Diploma in relevant Engineering
with 10 yrs experience in Oil & Gas , Refineries and Construction)
* SR. PROCESS ENGINEER (Process Engineering Degree
(BSC or MSC) in Oil and Gas industry with 07 yrs exp)
* PROJECT CONTROLLER & PLANNING ENGR (HO/SITE)
© MARKETING EXECUTIVE / ACCOUNTANT
© CONSTRUCTION MANAGER * COOK
© COFFEE & PASTRY MAKER o WAITRESS
© WORKFACE PLANNING CO-ORDINATOR (Minimum 15 years
exp in Construction Management including workface planning)

FOOD ALLOWANCE+ ACCOMMODATION

NR [l | 0: B-04 PART/1000+/5/8740/20

Office No. 604, G SQUARE BUSINESS PARK., 6th Floor,
Sector- 30, Near Sanpada Railway Station(W), Vashi,
Navi Mumbai - 400703.

Tel : 022 27815800/1 / 7506253777 / 7506072777
Email: hr.linkmanagement@gmail.com

SAUDI ARABIA - REQUIRED FOR LARGEST SHIPYRAD / OFFSHORE CO.
WALKIN FOR INTERVIEW ON 25™, 27™ & 28™ JAN. 2023

+ PIPE FABRICATOR + TIG & ARC WELDER éCS/SS)
+ STRUCTURAL FABRICATOR + STRUCTURAL WELDER

+ PIPE FITTER + 6GR WELDER

+ STRUCTURAL FITTER + FULL TIG WELDERS

+ BLASTER/PAINTER + MARINE MECHANIC

+ INSTRUMENT TUBE FITTER DIE%EI. ME%HANlC
+ RTR FIELD LAMINATORS (FIBER GLASS) » QC DOCUMENT CONTROLLER

4 FOREMAN- (ELECTRICAL/INSTRUMENT/PIPING/STRUCTURAL/PIPING WELDING/E&I)
«+ TECHNICIANS- (ELECTRICAL/INSTRUMENT/E&I/MILLWRIGHT)

+ OC INSPECTORS- (WELDING/COATING/ELECTRICAL/INSTRUMENT)

Must have exrerience in Shipyard/Ship Repair/Ship Building/ Offshore/Marine
Projects. QC Inspectors must have CBT along with Saudi Aramco approval.

I Attractive Salary, Free Food & Free Accommodation provided by Co. |
1 | ASIVIAGS 50 9001:2015 CERTIFIED COMPANY
@ 411, Sai Chambers, 4th Floor, Opp. Railway Station,
AR
= WA (Lic.No.: B-0115/0RI/PER/1000 +/5/2987/91)
Cont. : E91 8976790498 / 8879671780 / 7666523614

Contact,/ Apply immediately with complete CV, copies of certicates, original passport & 2 colour photos to:
Santacruz (East), Mumbai-400055.
mail : rec4@asmacs.net

FOR MORE OVERSEAS VACANCIES, REFER OUR SATURDAY ISSUE

Beware of fraudulent websites. For genuine ads visit: www.assignmentsabroadtimes.com




4 ASSIGNMENTS ABROAD TIMES, MUMBAI, WEDNESDAY, JANUARY 25, 2023

Need for just, equitable
development of all: Min

World should focus on the brighter sides of women
empowerment. It should reorient the focus from
women development to women-led development

—

AAT News Service

a universal sense of oneness

and work together to shape
a new paradigm of human-centric
globalisation where no one will
remain behind. There is a need
for just and equitable develop-
ment of all, said Arjun Munda,
Union Minister for Tribal Affairs.

Addressing a gathering of
more than 1,800 students from
various corners of the state dur-
ing the first meeting of G20
Working Group on ‘Global part-
nership for financial inclusion’,
in West Bengal, Mr Munda said

I NDIA’s vision is to promote

with a vision of ‘Vasudhaiva Ku-
tumbakam’, the country strives
for a human-centric globalisation
where no one is left behind.
The process of financial inclu-
sion paves the way for currency
management, which enhances
the saving potential, leading to
social security and ensuring
quality life.

“There is a need for students
to have financial literacy in proper
way so that they don’t get duped
in the long run. Our forefathers
liberated India from the shackles
of British tyranny and helped
the country shine. When the
country will attain 100 years of

its independence — Amrit Kaal —
there will be no differences at
all,” said Mr Munda.

“Hosting the G20 Summit is
an historic opportunity for our
country, being the premier forum
for international economic co-
operation representing around
85 per cent of the global GDP.
India has rich ancient sustain-
able traditions to nudge con-
sumers and in turn markets to
adopt environmentally-con-
scious practices.

“In the last many years we
have destroyed our planet and
environment. This has had an
adverse impact on our climate

and ecology. There must be a
global vision for ecological safe-
guard, or else we will sink to-
gether,” said the minister.

Focussing on the brighter
sides of women empowerment,
Mr Munda said “it is time for the
world to reorient the focus from
women development to women-
led development. There is a
need for financial inclusion for
people’s economic empower-
ment and it is a bedrock of our
development strategy. One of
our key priorities is to deliver fi-
nancial services to the last mile
and to the poorest of the poor
across the country”.

A contingent of the Egyptian Military marches past during the full dress rehearsal of
the 74" Republic Day Parade 2023, at Kartavya Path in New Delhi

Composition fee for export
obligation extension simplified

AAT News Service

HE Directorate General
I of Foreign Trade (DGFT)
has notified the amended
rules for calculation of composi-
tion fee for extending export ob-
ligation under Advance Authori-
sation Scheme by amending
Para 4.42 of Handbook of Pro-
cedures (2015-20) vide Public
Notice No 52/2015-20 dated Jan-
uary 18, 2023.

The simplification of calcu-
lations for composition fee helps
in automation and faster service
delivery by making the process
more efficient and easier to un-
derstand. The previous formula
for composition fee was convo-
luted and difficult to understand,
which made the process more
tedious and strenuous for ex-
porters. However, the revised
composition fee formula, which
is based on a specific rate for
different levels of the ‘CIF (Cost,
Insurance, and Freight) Value
of Authorisation’, is more straight-
forward and easier to calculate.

This will help automate the
entire export obligation extension

process with minimal human in-
tervention, further eliminating the
risk of errors and misconceptions.
Automation of the process will
reduce the need for manual cal-
culations and paperwork, which

-

will ultimately lead to faster serv-
ice delivery. This will be beneficial
to exporters as it will reduce the
time and efforts required to com-
plete the export obligation ex-
tension process.

Additionally, automation will

DGFT and shall be notified sep-

also reduce the risk of errors
and misconceptions, which will
further improve the efficiency
of the process. The process of
automation is being taken up
under the IT revamp project of

-

arately. Simplification of calcu-
lations also helps in the ‘ease
of doing business’ objective by
reducing the complexity and
making the process more
straightforward for exporters.

AAT News Service

HE ambitious scheme of

I One Nation One Ration
Card (ONORC) across the
country has brought a lot of relief
to the poor. The Central gov-
ernment has provided free food
grains to the poor, worth ¥ 3.90
lakh crore, through Pradhan
Mantri Garib Kalyan Anna Yojana
(PM-GKAY). It has made a
record purchase of ¥ 2.75 lakh

grains (rice/wheat) to about 80-
crore beneficiaries under the
National Food Security Act
(NFSA), Antyodaya Anna Yojana
and priority households benefi-
ciaries at the scale of five kgs
per person per month under
the PM-GKAY, under which
1,118 lakh metric tonnes (LMTs)
food grains have been allocated
to states/UTs so far, with an
expenditure of over ¥ 3.90 lakh
crore, said the minister.

ONORC Scheme in August
2019, more than 93-crore porta-
bility transactions have been
registered under the scheme, in
which more than 177 LMTs food
grains have been distributed.
During the year 2022, 39-crore
portability transactions were done
in 11 months, in which more
than 80 LMTs food grains have
been distributed, including in-
ter-state and intra-state portability
transactions of NFSA and PM-

of fortified rice was distributed.
The implementation of the third
phase will start from the year
2023-24, in which some remain-
ing districts of the country will
also be covered. Under the re-
forms of TPDS, 100 per cent
NFSA ration card/beneficiary
data has been digitised in all
states/UTs. Details of 19.5-crore
ration cards covering about 80-
crore beneficiaries are available
on the transparency portal of

One Nation One Ration Card
enefitted the poor: Tomar

has been procured at MSP dur-
ing Kharif Marketing Season
(KMS) 2022-23, at a cost of
70,000 crore, benefitting 30 lakh
farmers. While paddy procure-
ment in KMS was 475 LMTs in
2013-14, this has increased to
759 LMTs in 2021-22 (an in-
crease of 60 per cent). There

has increased to 1,345.45 LTs
in 2021-22. Similarly, in the year
2014-15, the expenditure in
terms of MSP value and total
procurement was I 1.06 lakh
crore, which increased to % 2.75
lakh crore in the year 2021-22.

In the year 2015-16, over 78
lakh farmers were benefitted

110 LMTs sugar and has become
the largest producer and sec-
ond-largest exporter of sugar in
the world. As a result of the
measures taken by the Central
government, out of total cane
price arrears of ¥ 1,18,271 crore
for the Sugar Season 2021-22,
¥ 1,114,981 crore has been

ONE NATION
ONE RATION

]

V1% .,

crore on MSP (minimum support
price) in the year 2021-22, said
Narendra Singh Tomar, Union
Minister for Consumer Affairs,
Food & Public Distribution and
Agriculture.

The scheme ameliorates the
hardships faced by the poor
people due to economic dis-
ruptions caused by the Covid-
19 pandemic. To minimise its
impact on food security, the
Central government distributed
additional free-of-cost food

o o [ _J

CARD

By Government Of India

Various Central government
schemes including ONORC, dis-
tribution of fortified rice, targetted
public distribution scheme
(TPDS) etc, are being extended
to all beneficiaries. Starting with
portability among four states in
August 2019, till now the scheme
has been rolled out in all 36
states/UTs, which includes about
80-crore NFSA beneficiaries i.e.
about 100 per cent of the coun-
try’s NFSA population.

Since the launch of the

o o

GKAY, said Mr Tomar.

In order to increase the nu-
tritional value of rice and its
scope, fortified rice is being pro-
vided under all government
schemes. The first phase (FY
2021-22) covered Integrated
Child Development Services
(ICDS) and PM-Poshan in the
states/UTs. More than 17 LMTs
of fortified rice was distributed
during this phase.

During the second phase of

the scheme, over 16.79 LMTs
o

the states/UTs, said the minis-
ter.

Ninety-nine per cent ration
cards are linked with Aadhaar
(at least one member of the
household) and over five lakh
Fair Price Shops are being au-
tomated with the use of electronic
point-of-sale devices for trans-
parency, assuring distribution of
subsidised food grains to the
beneficiaries.

Over 340 LMTs paddy

(227.82 LMTs in case of rice)
o o [

The Cnti'al government distribUté&

free food grains worth X 3.90 lakh cr
through the Pradhan Mantri Garib
Kalyan Anna Yojana

has been an increase of 132
per cent in the procurement price
in eight years (now the total
value is about ¥ 1.5 lakh crore).

At the same time, during the
Rabi Marketing Season (RMS)
2022-23, more than 187 LMTs
wheat has been procured, ben-
efitting about 17 lakh farmers,
with an MSP of about ¥ 38,000
crore. Rabi procurement was
251 LMTs in 2013-14, which has
increased to 433.44 LMTs in
2021-22 (73 per cent increase).

In eight years, there has
been an increase of 152 per
cent in the purchase price (now
the total price is about ¥ 85,000
crore). The total procurement of
food grains (including wheat,
paddy and pulses) was 759.44

LTs in the year 2014-15, which
o o

from the procurement of food
grains, which increased to 194
lakh (number of farmers) in the
year 2021-22. Similarly, 13 LTs
of coarse grains have also been
procured in seven states during
the year, said the minister.

The Indian sugar industry is
an important agro-based industry,
involving five-crore sugarcane
farmers. Today, the annual pro-
duction of the sugar industry is
about ¥ 1,40,000 crore. In sugar
seasons 2017-18, 2018-19 and
2019-20, around 6.2 LMTs, 38
LMTs and 59.60 LMTs sugar
has been exported, respectively.

About 70 LMTs has been
exported against the target of
60 LMTs in Sugar Season 2020-
21. In the Sugar Season 2021-
22, India exported more than
o

cleared to the farmers, thus more
than 97 per cent cane arrears
have been cleared.

Regarding ethanol blending
plan in petrol, Mr Tomar said
that the Central government has
set a target of 10 per cent blend-
ing of fuel grade ethanol with
petrol by 2022 and 20 per cent
blending by 2025. The existing
capacity of ethanol production
in the country has jumped to
925 crore litres.

India has made a significant
jump in the Ease Of Doing Busi-
ness (EODB) ranking of the
World Bank. Among 190 coun-
tries in the EODB Report 2020,
the country has jumped from
134" position in 2013 to 637,
i.e. a jump of 71 ranks from
2013.

[ _J
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Plenty of jobs in India.

Grab

them

Life Insurance Corp requires
9,394 Apprentice Devpt Officers

AAT News Service

IFE Insurance Corpora-
Ltion of India (LIC) has in-
vited application for Ap-
prentice Development Officers.
There are 9,394 vacancies for
all the divisional offices. Apply
online. Official website is <licin-
dia.in>.
Apply on or before February
10, 2023. The vacancies are for
the following zones: North, North
Central, Central, East, South
Central, Southern, Western, East
Central.

Al

Preliminary Exam will be held
on March 12, 2023. Main Exam
will be on April 8, 2023.

The fee for Gen/OBC/EWS
candidates is ¥ 750 plus trans-
action charges. For ST/SC can-
didates the fee is ¥ 100 plus
transaction charges.

Minimum age to apply for
the post is 21 years and maxi-
mum 30 years.

Qualification requirement for
the post is Bachelor’s degree
in any discipline from a recog-
nised university in India. estab-

lished under a statute/approved
for the purpose or the fellowship
of insurance institute of India,
Mumbai.

Zonewise vacancy details is
as follows: North 1216, North
Central 1033, Central 561, East
669, South Central 1049, South-
ern 1408, Western 1516, East
Central 1942.

The selection will be made
on the basis of online tests, fol-
lowed by an interview of the
candidates who qualify in the
online test and subsequent med-

ical examination.
oira=r @ s

W[«

LIFE INSURANCE CORPORATION OF INDIA

During the apprentice period,
the candidate selected as an
Apprentice Development Officer
will be paid a fixed amount per
month as stipend, as per the
rules of LIC.

Apprentice Development Of-
ficers, other than those from LIC
Employee Category, shall be
paid stipend equal to the mini-
mum of the basic pay and the
dearness allowance thereon on
the scale of pay applicable to
Development Officers as on the
date of commencement of the

apprenticeship. At present, the
amount of stipend will be ap-
proximately ¥ 51,500 per month,
except in case of the candidates
selected from LIC Employee
Category.

A Probationary Development
Officer at a specified headquarter
in the area will be placed in the
scale of ¥ 35,650-2200(2)-
40,050-2595(2)-45,240-
2645(17)-90,205 plus allowances
and other benefits as per the
rules in force.

1,675 vacancies
in Intelligence
Bureau

INTELLIGENCE Bureau (IB)
has invited applications for vari-
ous posts. The vacancies are
for Security Assistants/Execu-
tives (SA/Exe) & Multi-Tasking
Staff/General (MTS/Gen).

There are 1,675 vacancies.
Apply online for the direct re-
cruitment to the posts.

The upper age limit to apply
for Security Assistant/Executive
is 27 years and for MTS/Gen is
25 years.

Candidates will be selected
on the basis of the exam, inter-
view, and personality test. Eligible
candidates can submit their ap-
plication form through the Min-
istry of Home Affairs’ website
(https://www.maha.gov.in).

The examination fee is ¥ 50
and X 450 should be paid as re-
cruitment processing fee. The
last date for submitting the appli-
cation form is February 10, 2023.

The upper age limit is relax-
able by 5 years for SC/ST and

by 3 years for OBC candidates.

The upper age limit is relax-
able for departmental candidates
up to 40 years of age who have
rendered 3 years of regular and
continuous service. This relax-
ation is applicable only to Central
government civilian employees
holding civil posts and are not
applicable to personnel working
in PSUs, Autonomous/Statutory
bodies, etc.

The age limit is relaxable up
to the age of 35 years for general
candidates and up to 40 years
for SC/ST in case of widows, di-
vorced women and women ju-
dicially separated from their hus-
bands and not remarried.

The salary for Security As-
sistant/Executive- Level-3 is X
21,700-69,100) plus admissible
Central Government allo-
wances.

For MTS/Gen- Level-1 the
salary is ¥ 18,000-56,900 plus
admissible Central Government
allowances.

Qualification for the posts is
as follows: 1. Matriculation (10™
class pass) or equivalent from
a recognised Board of Educa-
tion.

2. Possession of domicile
certificate of that state against
which the candidate has ap-
plied.

3. Knowledge of any local
languages/dialects.

Desirable Qualifications:
Field experience in intelligence
work.

Candidates will be selected
on the basis of exam, interview
and personality test.

The IB comes under the Min-
istry of Home Affairs, Govern-
ment of India.

COMMENT
Dr NRK Pillai

T HE Union budget will be
presented in less than
ten days from now. This
is that time of the year when
Non-Resident Indians (NRIs)
are reckoned for their contribu-
tion to the national GDP by way
of foreign exchange remit-
tances. It is an irony that they
are ignored or pressured as far
as new taxations or reliefs are
concerned. They deserve to get
some benefits that can help
them save on taxes and add
their income.

It is natural that NRIs hope
some incentives and reliefs.
Currently all the income NRIs
get in India are subject to highest
rate of tax or rate specified in
DTAA (Double Taxation Avoid-
ance Agreements) with respec-
tive countries. Example is rent

NRIs deserve tax
reliefs in budget

[ . ¥
incomes are subject to 30 per
cent TDS. Also, when an NRI
sells a property, the buyer is re-
quired to deduct TDS at 20 per
cent on the sale amount, even
if there is a loss incurred on the
property.

NRIs are al-
lowed to remit
up to $1 million
from their non-resident account
after they furnish the necessary
documentary evidence. Remit-
tance exceeding $1 million re-
quires special permission from
the Reserve Bank of India. The
remittance limit needs to be
raised from $1 million to a rea-
sonable amount since the limit
has been unchanged for many
years. There has been growing
need to remit more money
abroad for purposes like chil-
dren’s education, medical pur-
pose and buying properties.

On the personal income tax
front, no relief was given in the
past. The new slab system has
not been beneficial for taxpayers
and therefore not many have
opted for it. The basic exemption
limit needs to be increased from
% 2.5 lakh per year, as it has
not been changed for many
years. There should also be re-
thinking on tax on long-term eg-
uity investments for NRils.

AAT News Service

THE year 2021-22 has
proven to be a watershed
season for Indian sugar
sector. All records of sugarcane
production, sugar production,
sugar exports, cane procured,
cane dues paid and ethanol pro-
duction were made during the
season.

During the season, record
more than 5,000 lakh metric
tonnes (LMT) sugarcane was
produced in the country out of
which about 3,574 LMT of sug-
arcane was crushed by sugar
mills to produce about 394 lakh
MT of sugar (sucrose), out of
which 36 lakh MT sugar was di-

verted to ethanol production and
359 LMT sugar was produced
by sugar mills. India has
emerged as the world’s largest
producer and consumer of sugar
as well as the world’s 2nd largest
exporter of sugar after Brazil, in
sugar season (October-Septem-
ber) 2021-22.

In every sugar season, pro-
duction of sugar is around 320-
360 LMT as against domestic
consumption of 260-280 LMT
which results in huge carry over
stock of sugar with mills. Due to
excess availability of sugar in
India, ex-mill prices of sugar re-
main subdued resulting in cash
loss to sugar mills. This excess
stock of about 60-80 LMT also

Over 5000 LMT sugarcane
produced in 2021-22 season

leads to blockage of funds and
affects liquidity of sugar mills
resulting in accumulation of cane
price arrears.

With a view to prevent cash
loss to sugar mills caused due
to subdued sugar prices, gov-
ernment in June 2018 introduced
the concept of minimum selling
price (MSP) of sugar and fixed
MSP of sugar at ¥ 29/kg which
was revised to T 31/kg with effect
from February 14, 2019. Timely
intervention of Central govern-
ment have been crucial in build-
ing the sugar sector step-by-
step from taking them out of fi-
nancial distress in 2018-19 to
the stage of self-sufficiency in
2021-22.

AAT News Service

T HE government today
thinks like a startup, re-
lentlessly focussing on
newer and better ideas and
striving to saturate them
throughout the country to im-
prove efficiency, effectiveness,
productivity, transparency and
integrity of systems and
processes, said the Union Min-
ister for Commerce and Industry,
Consumer Affairs, Food and

Government focusses
on newer, better ideas

throughout the length and
breadth of the nation.

The minister observed that
many more innovative ideas and
initiatives must be nurtured to
ensure that the nation grew at a
much faster pace than ever be-
fore in the Amrit Kaal and to
meet the aspirations of a young
India. Initiatives taken by the
government under the leadership
of Mr Modi in the last few years,
were timely and had been suc-
cessful in building the foundation

Digital India, 4G and now 5G
rollout, broadband connectivity
in villages drove the growth of
this highly technology dependant
startup ecosystem, especially in
small towns and in remote parts
of the nation, he opined.

The government came up
with highly impactful innovations
like COWIN app, One Nation,
One Ration Card (ONORC), PM
GatiShakti National Master Plan,
Unified Payments Interface (UPI)
which has powered so many

Initiatives like Digital India, broadband
connectivity in villages drives growth of
startup ecosystem, especially in remote
parts of the nation: Piyush Goyal

Public Distribution and Textiles,
Piyush Goyal. He was address-
ing the National Startup Awards
2022 in New Delhi. The minister
congratulated all winners and
expressed hope that the award
would inspire them further and
expand their horizons.
Applauding the Prime Min-
ister, Narendra Modi as being
both a generator and incubator
of brilliant innovations to address
the challenges that we as a na-
tion face, Mr Goyal said, under
his visionary leadership, the idea
of Startup India had taken root

for a powerful, resurgent India,
a nation recognised as an
emerging growth story, set to
drive global growth.

Mr Goyal noted that the
Prime Minister placed great focus
on speed, skill and scale in the
execution of projects. Citing the
example of Digital India Mission
launched in 2015, he said that
early on, Mr Modi had recognised
that unless Digital India was tak-
en to the remotest corners of
the country, the vision of equi-
table development wouldn’t be-
come a reality. Initiatives like

o o

startups and unicorns, Open
Network for Digital Commerce
(ONDC) which will democratise
e-Commerce and save millions
of mom and pop stores across
the country and JAM (Jan Dhan-
Aadhaar-Mobile) Trinity that en-
sured that the truly deserving
received assistance from the
government directly, ushering in
honesty, integrity and transparen-
cy in entire system.

The minister appreciated the
Mentorship, Advisory, Assistance,
Resilience and Growth (MAARG)
portal and said it would help fo-

-

cus, refine and fine-tune ideas.
He referred to the investor con-
nect portal and said that it would
help innovators from remote parts
get access to crucial opportunities
and gave many deserving start-
ups access to the funding ecosys-
tem. Technology can be an en-
abler to leapfrog into the new
age where fruits of development
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can be taken to every last citizen,
helping them achieve a better
quality of life, he said.

Referring to MAARG portal,
the minister said the focus of
the government is to simplify
the interaction of citizens with
the government. In line with this
approach of the government,
the Prime Minister had removed

the need to notarise documents,
placing trust in the common man
and this has never been mis-
used, he noted. He urged start-
ups to give suggestions to im-
prove processes to make it sim-
ple, economic and also men-
tioned that over 39,000 compli-
ances have been reduced. He
asked for suggestions on what

3
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more can be decriminalised to
reduce compliance burden.
The minister emphasised on
the “need for a more robust
database on startups to connect
them in a better manner with
the government, industry bodies
and the general public and to
capture more ideas of our inno-
vators”. Mr Goyal concluded by
o o
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reiterating that this is a govern-
ment that listens and wants to
engage more with everyone to
build the future of India.

The Union Minister of State
for Commerce & Industry, Som
Prakash, spoke about how gov-
ernment has been providing
handholding and support to the
startups of the country, in terms

of funding, mentorship and much
more. Sanjeev Bikhchandani,
Jury, National Startup Awards,
congratulated the contribution
of Startup India, Department for
Promotion of Industry and Inter-
nal Trade (DPIIT) and highlighted
the pivotal role of the government
in promoting startups.

A National Startup Awards
-

2022 report was also released
on the occasion. The report pro-
vides detailed insight into the
support provided to previous Na-
tional Startup Awards recognised
startups and National Startup
Awards 2022 winners. The
MAARG platform was also
launched during the felicitation
ceremony.

The platform is envisioned
to facilitate mentorship between
startups and entrepreneurs
across sectors, stages and func-
tions. There are over 600 men-
tors and over 800 startups reg-
istered on the platform currently.
The portal will now allow for live
matchmaking of mentors with
startups, helping startups to ac-
cess the guidance that will help
them grow and increase their
impact in India and globally.

The third edition of National
Startup Awards was launched
on February 1, 2022. In line with
Azadi Ka Amrit Mahotsav, Na-
tional Startup Awards 2022 ac-
knowledges startups and en-
ablers who have been instru-
mental in revolutionising the de-
velopment story of India and in
demonstrating exceptional ca-
pabilities not just in terms of fi-
nancial gains but also for the
measurable impact on society.

National Startup Awards
2022 focussed extensively on
diversity, inclusion and innova-
tion. A total of 2,667 applications
were received from startups, in-
cubators and accelerators from
31 states and Union territories
across the country. In this third
edition, 41 startups, 2 incubators,
and 1 accelerator were recog-
nised as winners in their respec-
tive categories. Winners have
emerged from tier-2 and tier-3
cities, indicating the spread of
the spirit of entrepreneurship
and innovation across the last
mile in the country.

o o
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Transparent recruitment
and promotions generate
trust among youth: Modi

AAT News Service

opportunities for employment

and self-employment are con-
tinuously improving. Fast growth
leads to a massive expansion of
self-employment opportunities.
Today’s India is witnessing this,
said the Prime Minister, Narendra
Modi, while distributing about
71,000 appointment letters to
newly inducted recruits in gov-
ernment departments and organ-
isations via video conferencing.

The Rozgar Mela is a step
towards fulfilment of the com-
mitment of Prime Minister, Naren-
dra Modi to accord highest pri-
ority to employment generation.
The mela is expected to act as
a catalyst in furthering employ-
ment generation and provide
meaningful opportunities to the
youth for their empowerment
and participation in national de-
velopment.

Addressing the gathering,
the Prime Minister remarked that
this is the first Rozgar Mela of
2023 which brings the precious
gift of employment into the gov-
ernment fold for the 71,000 fam-
ilies. He congratulated the new
appointees and noted that these
employment opportunities will
infuse a new ray of hope not
just in the appointees but also
among crores of families. The
Prime Minister also interacted
with the appointees on the oc-
casion.

Suprabha Biswas from West
Bengal who got her appointment
letter for Punjab National Bank

I N a rapidly changing India,

was the first to interact with the
Prime Minister. She thanked Mr
Modi for quick completion of the
formalities of the appointment
and the opportunity to serve.
The Prime Minister also asked
about her continuing studies.
She explained her association
with iGOT (Integrated Govern-
ment Online Training) module

and elaborated upon the benefit
of the module.

Mr Modi also inquired about
the promotion of digital transac-
tions in her job. The Prime Min-
ister expressed his happiness
about the girls taking new strides
in every field.

Faisal Shaukat Shah from
Srinagar, Jammu & Kashmir who
got appointed as a Junior As-
sistant in National Institute of
Technology (NIT), Srinagar in-

Jrashiont Corner

teracted with the Prime Minister
and informed that he is the first
member of the family who landed
a government job. The Prime
Minister asked him about the
impact of his appointment on
his peers. Faisal informed the
Prime Minister that his friends
are feeling inspired to join a gov-
ernment job. He also conveyed

the benefits of iIGOT module.
The Prime Minister said, he is
confident that thorough youth
like Faisal Jammu and Kashmir
will reach new heights. He also
asked the young appointee to
keep on learning.

Vahnei Chong from Manipur
got her appointment letter as a
Nursing Officer at All India In-
stitute of Medical Sciences (Al-
IMS), Guwahati. She said, it was
her dream to be in the health

sector in the North East. She,
like others, is the first appointee
in a government job from her
family. The Prime Minister asked
her about the obstacles that she
faced during the selection
process if any and also asked
her to share her experience.
She also conveyed her desire
for continuous learning. She also
informed about sensitisation and
learning about the provisions of
dealing with sexual harassment
in the workplace.

The Prime Minister congrat-
ulated her for the appointment
in the North East region and
said that the government is com-
mitted to the development of the
region.

Raju Kumar a divyang from
Bihar got his appointment letter
as a Junior Engineer in Indian
Eastern Railways. Raju, a di-
vyang, explained his journey and
conveyed his desire to go further
in life. He also talked about the
support he got from his col-
leagues and family. Raju has
done eight courses on Karmyogi
Prarambh course and benefitted
a great deal from the course on
stress management and code
of conduct. He told the Prime
Minister that he will try for the
Civil Services Exam of UPSC.
The prime minister wished him
well for his journey.

Transparency and speed of
this recruitment process char-
acterise every aspect of the func-
tion of the government. Trans-
parent recruitment and promotion
generate trust among the youth,
added Mr Modi.
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Development Agency (IREDA)

signed a Memorandum of Un-
derstanding (MoU) with Ministry
of New and Renewable Energy
(MNRE), Government of India,
setting annual performance target
for 2022-23. MoU was signed by
Bhupinder Singh Bhalla, Secretary,
MNRE and Pradip Kumar Das,
Chairman & Managing Director,
IREDA in the presence of senior
officials from MNRE & IREDA.

I NDIAN Renewable Energy

Government has set a target
of ¥ 3,361 crore for revenue
from operation, up by approxi-
mately 18 per cent from previous
year achievement. The govern-
ment has also set various per-
formance related key parametres
such as return on net worth, re-
turn on capital employed, NPA
to total loans, asset turnover
ratio and earning per share, etc.

Mr Das highlighted that IRE-
DA has been delivering exem-
plary performances for previous
two financial years and is fully

REDA signs MoU with MNRE

geared to meet these targets.
Company has posted 67 per
cent jump in profit after tax in
2" Quarter of FY 2022-23, as
compared to corresponding pe-
riod during FY 2021-22.

Readers are advised to make ap-
propriate enquiries before entering
into any commitment or making
payments in relation to any adver-
tisement published in this paper.
Assignments Abroad Times shall
not be held responsible for any con-
sequences thereon.

Publisher

AAT News Service

HE government has
launched Digital India
programme with the vi-

sion of transforming India into a
digitally empowered society and
a knowledge-based economy,
by ensuring digital access, digi-
tal inclusion, digital empower-
ment and bridging the digital di-
vide.

The programme is centred
on three key vision areas, namely

| digital infrastructure as a core

utility to every citizen, gover-
nance and services on demand,

| and digital empowerment of cit-

izens. The overall goal is to en-
sure that digital technologies im-
prove the life of every citizen,
expand India’s digital economy,

| and create investment and em-

ployment opportunities and also
create digital technological ca-
pabilities in India, said the Union

Minister of State for Electronics

and Information Technology, Ra-

jeev Chandrasekhar.
The minister said, Digital In-

| dia has considerably reduced

—

the distance between govern-
ment and citizens. It has also
helped in delivery of substantial
services directly to the benefici-
ary in a transparent and corrup-
tion free manner. In the process,
India has emerged as one of
the pre-eminent nations of the
world to use technology to trans-
form the lives of its citizens.
Digital India is an umbrella
programme that covers multiple
projects of various Central min-
istries/departments and states
and Union territories (UTs).
The government had
launched India BPO Promotion
Scheme (IBPS) and the North
East BPO Promotion Scheme
(NEBPS) under Digital India pro-
gramme, with the aim of creating
employment opportunities and
dispersal of information technol-
ogy and Information Technology
enabled Services (ITeS) industry
in small cities and towns by in-
centivising the setting up of busi-
ness process outsourcing (BPO)
and ITeS operations by providing
financial support of up to ¥ 1
lakh per seat in the form of via-

bility gap funding towards capital
and operational expenditures.

Under IBPS and NEBPS,
246 BPO/ITeS units have started
operations  covering 27
states/UTs and are providing di-
rect employment to over 51,584
persons, said Mr Chan-
drasekhar.

The present status of some
of the key initiatives undertaken
by Ministry of Electronics and
Information Technology (MeitY)

been enrolled.

Common Services Centres
(CSCs) — CSCs are offering gov-
ernment and business services
in digital mode in rural areas
through village level entrepre-
neurs (VLEs). Over 400 digital
services are being offered by
these CSCs. So far, 5.21 lakh
CSCs are functional (including
urban and rural areas) across
the country, out of which, 4.14
lakh CSCs are functional at gram

made available through Dig-
iLocker from 2,311 issuer or-
ganisations.

Unified Mobile Application
for New-age Governance
(UMANG) — For providing gov-
ernment services to citizens
through mobile. More than 1,668
e-Services and over 20,197 bill
payment services are made
available on UMANG.

e-Sign — e-Sign service fa-
cilitates instant signing of

Achievements under

under Digital India programme
across the country are:
Aadhaar — Aadhaar provides
12 digit biometric and demo-
graphic based identity that is
unique, lifelong, online and au-
thenticable. Further to give statu-
tory backing to Aadhaar ‘The
Aadhaar (Targeted Delivery of
Financial and Other Subsidies,
Benefits and Services) Act, 2016’
was notified on March 26, 2016.
Over 135.5 crore residents have

Digital India prog

panchayat level. There are
23,035 CSCs functional in Ra-
jasthan, out of which 18,823
CSCs are functional at gram
panchayat level.

DigiLocker — Digital Locker
provides an ecosystem with col-
lection of repositories and gate-
ways for issuers to upload the
documents in the digital reposi-
tories. Digital locker has more
than 13.7 crore users and more
than 562 crore documents are

zens in a legally acceptable form.
The services are being leveraged
by various applications using
one-time password based au-
thentication services of Unique
Identification Authority of India.
More than 31.08 crore e-Sign
issued by all agencies wherein,
7.01 crore e-Sign issued by
Centre for Development of Ad-
vanced Computing.

MyGov — It is a citizen en-

gagement platform that is de-
veloped to facilitate participatory
governance. Presently, over
2.76+ crore users are registered
with MyGov, participating in var-
ious activities hosted on MyGov
platform.

MeriPehchaan — National
Single Sign-On (NSSO) platform
called MeriPehchaan has been
launched in July 2022 to facili-
tate/provide citizens ease of ac-
cess to government portals. Total
4,419 services of various min-
istries/states are integrated with
NSSO.

Digital Village — MeitY has
also initiated Digital Village Pilot
Project in October 2018. 700
gram panchayats/village with
atleast one gram panchayat/vil-
lage per district per state/UT are
being covered under the project.
The digital services being offered
are —digital health services, ed-
ucation service, financial serv-
ices, skill development, solar
panel powered streetlights in-
cluding government to citizens
services, business to citizen
services.

National Rollout of e-Dis-
trict MMP — e-District is a Mis-
sion Mode Project (MMP) that
aims at electronic delivery of
identified high volume citizen-
centric services at district or sub-
district level. Presently, 4,671 e-
services have been launched in
709 districts across India.

Open Government Data
Platform — To facilitate data
sharing and promote innovation
over non-personal data, open
government data platform has
been developed. More than 5.93
lakh datasets across 12,940+
catalogues are published. The
platform has facilitated 94.8 lakh
downloads.

e-Hospital/Online Regis-
tration System (ORS) — e-Hos-
pital application is the hospital
management information system
for internal workflows and
processes of hospitals. Currently,
753 hospitals have been on-
boarded on e-Hospital and ORS
has been adopted by 557 hos-
pitals across the country with
over 68 lakh appointments
booked from ORS.
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